
 

 

“IF YOU THINK COMPLIANCE IS EXPENSIVE, 
TRY NON-COMPLIANCE” 

Former US Deputy Attorney, General Paul McNulty 
 

 

Non-compliance problems cost nearly three times as 
much as doing it properly from the start. 

 

Many companies view compliance programs as a headache -- 

something they're required to invest time and money in, but 

which produces little. A benchmark report from the United 

States shows that the opposite is the case. Investing in strong 

compliance programs saves money in the long run 

The research report by Ponemon Institute LLC in Traverse City, 

Michigan, examines the real costs, both of setting up a proper 

compliance program and of cleaning up the damage when 

proper programs have not been put in place 

The cost of compliance worked out to only about $222 per 

employee, while noncompliance costs averaged about $820 

per employee. 

47% of Small to Mid Sized Companies incurred unintended 

penalties(fines) in the past year for non-compliance with 

Government Regulations. 
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Our Vision Statement:  

By Standing on 

Traditional Values & 

Engaging our 

Customers as Team 

Members through 

Caring, Commitment & 

Quality Service 

Next to doing the right thing, the most important thing 

is to let people know you are doing the right thing. 

John D. Rockefeller 
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In the event of an audit or lawsuit, your business could be fined hundreds of thousands to millions of 

dollars if your records and practices are non-compliant with employment regulations. Below are 

some real-life examples of the cost of non-compliance. It doesn't matter your size, your industry, or 

your intention, the government will fine you. 
 

Non-compliance of federal and state employment regulations can directly impact the bottom line of any 

organization, but especially small businesses. 

 

Improper Wages: $ 1 MILLION  
Tampa Bay restaurant workers get more than $1 million in back wages. The initiative was aimed at 

strengthening labor law compliance in Tampa Bay. The investigation began in 2012 and since then 152 full-

service local restaurants have agreed to pay 1,518 employees $861,820 in back wages, plus $152,081 in 

damages. The Wage and Hour Division that handled the initiative also assessed $12,509.25 in civil money 

penalties. 

$600,000 Fine Issued to Warehouse Firm for Improper Wage Statements. CA Labor Code 226 requires that 

employers furnish an accurate itemized statement with employees’ paychecks that includes detail on the total 

hours worked, hourly pay, piece rates if piece rate pay is utilized, deductions, and other wage information. 

Wrongful Termination - $500,000 

Average defense costs are approximately $85,000. Jury verdicts typically average $500,000. 

 

Sexual Harassment - $95 Million 

In 2011 a Belleville, IL employee was awarded $95 million in a sexual harassment case because the 

employer did not handle the complaint correctly.  

 

Age Discrimination - $4,200,000 

A former claims adjuster, age 37, was awarded $4.2 million by a jury who found that age was a determining 

factor in his termination. After a jury trial, an employee was awarded more than $800,000 in damages from 

the employer, who was found to be in “willful” violation of the Age Discrimination in Employment Act. 

 

Racial Discrimination - $380,000 

An African-American employee, who was fired after testing positive on a drug test, was 

awarded $380,000 by a jury. The employee was asked to submit testing after he was involved in a minor 

accident. Although he requested a confirmatory test, the company refused and terminated him. 

 

Family and Medical Leave Act (FMLA) - $80,000 

A hospital employee was fired when she took leave to care for her two sick children. After being found 

liable, the hospital had to pay $58,000 in back pay and benefits. A jury awarded an employee, who was fired 

after requesting leave for depression and anxiety, $19,000  in damages and $80,000 in attorney’s fees. 

 

Religious Discrimination - $500,000 

A security guard was awarded $500,000, including attorney’s fees, after he was harassed and prevented from 

praying at work. 

 



 

 

Fair Labor Standards Act (FLSA) - $10,000 

The FLSA provides that an employer found guilty of willful violations of the Act may be fined up 

to $10,000. Subsequent violations may include imprisonment for up to six months. Furthermore, the 

employee has the right to sue “any court of competent jurisdiction” for any unpaid minimum wages or 

overtime. 

 

Illegal Immigrant Workers - $10,000 

If a company is found to willfully violate the Immigration Reform and Control Act, the company can face up 

to$2,000 for each unauthorized alien. If subsequent violations follow, the company will be subject to fines 

ranging from $2,000 to $10,000 per violation, and an additional $1,000 per each paperwork violation 

incident. 

 

National Origin Discrimination - $18,000,000 

A texas federal court jury awarded four former managers of a large convenience store chain more than $18 

million after the chain was found to have discriminated on the basis of national origin. 

 

 

Negligent Hiring - $2,500,000 

After a deliveryman attacked a customer, the employer was held liable for $2.5 million for negligently hiring 

and retaining the deliveryman. No job interview was conducted; no references were requested; and he was 

not asked to complete a job application. It was later discovered that the deliveryman had a juvenile record for 

armed robbery and burglary and had adult records of arrests and convictions for assault and battery. 

 

Equal Employment Opportunity Commission (EEOC) - $775,000 

The EEOC alleged that Target created and condoned a racially hostile work environment at its store in 

Springfield, Pennsylvania. The agency said a group of black employees were subjected to inappropriate 

comments and verbal berating based on race. Further, when one of the black employees objected to this 

treatment, he was retaliated against, according to the agency. The settlement provides a class of 14 

employees with $775,000 and requires that all managers in the store receive training in the company’s equal 

employment opportunity policies.  

 

What can YOU DO 

 
First, stay calm, your response should be 

 “I’m glad you told me.” 

 “You are very important to us” 

 “I will help you immediately.” 
 

If you have Human Resource Services in your plan, call us: we can help you 

through the process. 

 

If you DO NOT have Human Resource Services, Call Vykki Del Valle - SES HR 

Manager to discuss services and what SES can do to help you.   

She can be reached at: 813-935-7596 ext 106      vykki@sespayroll.com 



 
9401 N. Armenia Ave 

Tampa, FL 33612 

 

For Information:  813-935-7596 

Email:  info@sespayroll.com 

www.sespayroll.com 

 
 

 
 

 

 
Mission Statement:  We help clients live the life they’ve always wanted by seeing a profit 

from their business and keeping the work/ life balance that makes owning a business so 

rewarding 

Tom Corinti- Founder SES 

Providing Cost Effective HR and Payroll Solutions under YOUR Federal ID 

 

 

     

 

 

 

 

 

 

 

 

 

 

*PLEASE NOTE: IN EFFORTS TO BECOME GREEN FRIENDLY FOR THE ENVIRONMENT AND SAVE 

TREES, WE WILL BE EMAILING ALL FUTURE NEWSLETTERS.  IF YOU WOULD LIKE TO CONTINUE 

TO RECEIVE THE SES NEWSLETTER VIA SNAIL MAIL, PLEASE CONTACT US AND WE WILL KEEP 

YOU ON OUR MAILING LIST. 

Human Resources 

Interviewing/Hiring & 
Termination 
Employment Forms 
Job Applications 
Management Meetings 
Customized Employee 
Handbooks 
Employment Verification 
Job Descriptions 
Exit Interviews 
Unemployment Claims 
Management Reviews 
Disciplinary Actions 
INS/IRS/EEOC/DOT/EOE/ 
WARN/ADA/EPA/OSHA/ 
Military Leave 
Social Media/Corporate 
Blogging/Dating/ 
Fraternization 
Conflicts of Interest 
Hostile Work Environment 
 
 

 
 

Payroll 

Process Payroll 
Job Costing 
Certified Payrolls 
Direct Deposit 
Compute Pay/Compute WC 
Make Deductions 
WC Monthly Audits 
SS/Medicare 
1099’s 
Track Vacations/Sick Pay 
Garnishments/Child Support 

New Hire Reporting 

E-Verify 

SUTA/FUTA/FICA 

Claims 

940/941/W-2’s/W-3’s 

Print Checks at YOUR 

location 

Time & Attendance  

Web Time Keeping 

Delivery - Free 

 

Client/Employee Insurance 

Workers’ Comp 
General Liability 
EPLI 
E & O 
P & C 
Vehicle 
Medical Benefits 
Dental 
Vision 
AFLAC 
Life Insurance 
Short Term 
Long Term 
Section 125 (Pre-Tax) 
401K 
 

mailto:info@sespayroll.com

