
 

 

 New Overtime Exemptions from the DOL  

  The Department of Labor's long-awaited rewrite of the 

overtime rule for salaried administrative, executive and 
professional employees would raise the bar to $50,440 per 
year in 2016, up from the current $23,660. 

The DOL estimates the move will make at least five million 

more workers eligible for overtime pay if they work more 
than 40 hours in a week. 

 FMLA Rights extended to all Same-Sex Spouses  

  Regardless of where they live, workers in legal same-

sex marriages now have the same rights as other married 

employees to take FMLA leave to care for a spouse with a 

serious health condition. 

 I-9 Compliance : The New Rules 

      There has been a five-fold enforcement increase in just    

five years. The total fines generated by federal I-9 audits 
grew from just $1 million in 2009 to more than $15 million 
four years later. 

"We can audit any company, anywhere, of any size." – ICE 
Special Agent Brad Bench 
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HR Management & Employee Self Serve (ESS) 
 

Employee Self-Service (ESS) Definition 

Employee self-service (ESS) is an increasingly prevalent trend in human resources 

management that allows an employee to handle many job-related tasks (such as applications 

for reimbursement, updates to personal information, and access to company information) 

that otherwise would have fallen to management or administrative staff." 

Employee self-service gives employees ownership over their personal 
information 
SES new web based system, HR Pyramid gives employees immediate access to  their 

personal HR, Benefits, and payroll information.  The benefit of ESS drastically reduced call 

volume to both the human resources and payroll departments. 

Employees can update their personal and dependent information  

 Employees can view their leave balances and request time  

 Employees can view and print current and prior pay information and their W2’s  

 Employees can create simulated changes for gross to net pay calculations  

 Submit timesheets 

 On any mobile device, employees can manage and request time-off 

 Review your name, address, phone numbers, email, and emergency contact 

information. 

 View your current and prior earnings statements 

 Review and change your benefits information. 

 Review and print W2's for current and prior years. 

Eliminate paper personnel files and securely store all employee 

paperwork and data in cloud based HR Pyramid. 

In the next few weeks, we will be meeting with clients not currently using 

HR Pyramid online to show all the benefits.  Look for a call soon ! 

 

SES Just rolled out our fee based HR Advice.   Have questions about FMLA?/ Wage 

an Hour?/Overtime & Who is Exempt?/In Compliance with EEOC?/Handbook 

/Policies and Procedures up to Date & in Compliance ? 

These and other HR /Employee related questions can be accessed through SES HR 

Advice.  Please contact us at: 813-935-7596 ext 109 



 

EMPLOYMENT LAW 

The 10 rules every owner must know: Matthew Effland, Esq. 

1. Conduct thorough background checks on applicants. You can learn a lot by reviewing 

applicant histories. Have they recently been convicted of crimes involving fraud, dishonesty or 
violence? It can be instrumental in determining whether an applicant is a good fit for your company. 

2. Provide accurate and adequate references for ex-employees. Generally, provide neutral 
references for former employees: confirmation of dates of employment and final wages. Like all rules, 

this one has exceptions. For example, an employee fired for violently attacking a co-worker may 
present a future risk. Withholding that information from another employer can expose your 

organization to liability.  

3. Consistently follow progressive discipline policies. The most prevalent employment law claim 
is that an employer treated someone differently (based on sex, race, age or other distinguishing 

characteristic) than somebody else for the same behavior. The key to minimizing and defending those 
claims is consistent application of progressive discipline  

4. Keep personnel policies and manuals up to date. It may change slowly, but the law does 
change. Don't base your defense on a policy that was last updated in 2005. Review your policies and 

update your employment manuals 

5. Coordinate decisions and responses to the government. A single employee can raise racial 
discrimination with the EEOC, a violation of the FMLA with the U.S. Labor Department and a claim of 

unsafe working conditions with OSHA. Designate the HR department to coordinate and respond to all 
three agencies.  

6. Train supervisors on the policies and the law. Without even knowing it, frontline supervisors 

can find themselves in dangerous positions: "speaking for the company" on personnel issues. If HR 
doesn't provide basic training on those issues, the result is too often an inadvertent and potentially 
expensive employment law violation—for which the company itself will be liable 

7. Avoid making promises that turn into contracts. A throwaway comment, like "as far as we're 

concerned, you'll have this job as long as you want it," can create an arguable claim by the employee 
for long-term employment that takes him or her outside the "at-will" category 

8. Take complaints of harassment seriously. Your strongest defense against losing a harassment 

case in court is a proper policy that forbids harassment of any type.. If you receive a harassment 
complaint, move quickly to investigate it and impose appropriate—and consistent—discipline. 

9. Comply with record-keeping requirements. A company can successfully defend a frivolous 

claim, yet still get hit with thousands of dollars in fines by an investigating agency just for failing to 
maintain records as required by law. Any agency can request copies of legally mandated files and 
policies. 

10. Anticipate possible litigation and act appropriately. Along with training your supervisors on 

the basics of the law, also train them to recognize the signs of a potential lawsuit. 
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Mission Statement:  We help clients live the life they’ve always wanted by seeing a profit 

from their business and keeping the work/ life balance that makes owning a business so 

rewarding 

Tom Corinti- Founder SES 

 

Providing Cost Effective HR and Payroll Solutions under YOUR Federal ID 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

Human Resources 

Interviewing/Hiring & 
Termination 
Employment Forms 
Job Applications 
Management Meetings 
Customized Employee 
Handbooks 
Employment Verification 
Job Descriptions 
Exit Interviews 
Unemployment Claims 
Management Reviews 
Disciplinary Actions 
INS/IRS/EEOC/DOT/EOE/ 
WARN/ADA/EPA/OSHA/ 
Military Leave 
Social Media/Corporate 
Blogging/Dating/ 
Fraternization 
Conflicts of Interest 
Hostile Work Environment 
 
 

 
 

Payroll 

Process Payroll 
Job Costing 
Certified Payrolls 
Direct Deposit 
Compute Pay/Compute WC 
Make Deductions 
WC Monthly Audits 
SS/Medicare 
1099’s 
Track Vacations/Sick Pay 
Garnishments/Child Support 

New Hire Reporting 

E-Verify 

SUTA/FUTA/FICA 

Claims 

940/941/W-2’s/W-3’s 

Print Checks at YOUR location 

Time & Attendance  

Web Time Keeping 

Delivery - Free 

 

Client/Employee Insurance 

Workers’ Comp 
General Liability 
EPLI 
E & O 
P & C 
Vehicle 
Medical Benefits 
Dental 
Vision 
AFLAC 
Life Insurance 
Short Term 
Long Term 
Section 125 (Pre-Tax) 
401K 
Self Funded Plans 
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